
 

Our Equality, Diversity and Inclusion statement 

 

The UKRI CDT in Accountable, Responsible and Transparent AI (ART-AI) is an 

interdisciplinary centre for doctoral training. The core mission, like all CDTs is to educate 

the next generation of PhD graduates. 

What makes ART-AI‘s vision stand apart from other CDTs is our commitment to graduate 

diverse specialists with perspectives who can go out in the world and make a difference.  

But where do those perspectives come from, how do they change and broaden, and how 

do they feed into the work and research carried out by our staff, students, and partners of 

ART-AI? Our community of students, supervisors, staff and partners brings together 

unique identities, life experiences, academic and cultural backgrounds from around the 

globe to together bring positive change to AI.  

This dynamic mix of experts and soon-to-be experts enriches us; our conversations and 

our collaborations, which brim with different voices, different perspectives, different 

academic knowledge, different what-ifs and different how-abouts. We are prompted to 

think outside of ourselves, and learn from each other: this underpins the exciting and 

innovative interdisciplinary research taking place in ART-AI at the University of Bath. 

All of this is not possible without the diversity, inclusivity and equal representation of all 

voices across ART-AI and beyond. 

We work within a field in which some groups have been historically (and are presently) 

under-represented and marginalised. But we experience, every day, the strength of 

diversity in our ART-AI research: students, staff and partners of different ethnicities, of 

different abilities and disabilities, of different sexual and gender identities, of different ages, 

religions, cultures, and socio-economic backgrounds—we add to each other’s experiences 

and perspectives, and this empowers us to research and design AI that is more 

accountable, responsible and transparent. 

We are committed to maintaining these high standards, and enabling all students and staff 

to achieve their best in a supportive environment of mutual trust, mutual inclusion, mutual 

respect, and mutual understanding, regardless of their individual identity and background. 



To that end, we champion the following pursuits: 

1) Continuing to build upon our diversity within student and staff recruitment and 

representation for ART-AI, by listening to our students, staff and partners and 

identifying those voices that remain marginalised, or are going unheard. 

2) Enabling ART-AI staff and students to achieve their best by holding ourselves to the 

highest standards of inclusivity, free and open opportunity, and mutual cooperation and 

enterprise, and by identifying and removing barriers to research access and academic 

engagement. 

3) Promote ART-AI PhD projects that have a core focus of ED&I in AI, and train our 

students to be proactively diligent and vigilant in recognising the connections between 

ethical practice in AI research and ED&I. 

4) Run and host ED&I in AI events and training sessions to raise awareness, and to 

critically and carefully consider how our research may affect inequality in AI research, 

how we may tackle inequity in AI application, and how to better engage with people 

who might be impacted by our research.  

5) Providing a supportive environment that encourages the above, and actively promotes 

equality for all staff, students and partners in ART-AI. 

As part of our governance structure, we have an ED&I committee which leads on ED&I 

initiatives and events and monitors and reviews our progress against the ED&I objectives 

we set ourselves when the centre was set-up. 

These objectives supplement the University of Bath’s ED&I objectives 

(https://www.bath.ac.uk/corporate-information/statement-of-equality-objectives-2019-to-

2023/). 


